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Whether having children improves our well-being is a long-standing topic of debate. Demographic and
sociological research has investigated changes in individuals’ overall well-being and partnership satisfaction when they become parents. However, little is known about how becoming parent may produce
vulnerability—observable as an enduring decrease in well-being—in life domains that are strongly
interdependent with the family domain, such as work and leisure. Linking life-course and personality
psychology perspectives, the authors examine the trajectories of subjective well-being—measured as
satisfaction with life, work, and leisure—3 years before and 3 years after the transition to parenthood. The
authors particularly focus on the moderating effects of gender and personality. Using data from the
German Socio-Economic Panel (1984–2013) and multilevel growth curve modeling, the authors show
strong gender-based vulnerability in how people react to parenthood. Although men display a nonlinear
pathway of decreasing life satisfaction and a stable trajectory of job satisfaction, women experience more
changes in their satisfaction with work and more dramatic decreases in leisure satisfaction. Contrary to
most of our expectations, the moderating effects of personality were modest. Extraversion influenced the
trajectories of work satisfaction, whereas neuroticism and conscientiousness affected the pathway of
leisure satisfaction for women only. This article shows that the transition to parenthood influences wellbeing trajectories in specific domains, and this influence differs between women and men.
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INTRODUCTION
Lives are multidimensional pathways made of multiple domain-specific but interdependent
trajectories that are related to either family, employment, physical and mental health, or
psychological development (Elder, 1995). Critical life events simultaneously affect multiple
life domains. Because interdependencies play out over time, to empirically capture them, time
is a crucial element that must be included when modeling the effect of critical events across life
domains. One promising research avenue in this direction involves examining the positive and
negative spillover effects between trajectories. Spillover effects refer to the impact that actions,
events, and transitions in one life domain (e.g., family) have on other domains (e.g., work or
leisure). Such effects can be captured by observing how a critical event produces changes in
multiple trajectories of domain-specific well-being.
Major life events and transitions are recognized for their potential to create temporary and
sometimes long-lasting disruptions in people’s baseline levels of subjective well-being
(Lucas, 2005, 2007a; Luhmann, Hofmann, Eid, & Lucas, 2012). In many cases, with time,
adaptation processes may compensate for occasional disruptions, as well-being eventually
returns to its initial level (Luhmann et al., 2012). However, well-being levels that do not
rebound and sustained decreases in well-being indicate that individual resources are insufficient to adapt to changes and that the specific transition makes individuals vulnerable. In
other words, latent vulnerability becomes manifest vulnerability when, as a consequence of a
critical life transition, resources prove insufficient and such transitions produce observable
continuous decreases in well-being (Spini, Bernardi, & Oris, this issue). The analysis of
well-being trajectories during critical life transitions is thus an important tool with which to
study vulnerability.
Among the life-course transitions that have been shown to substantially affect subjective
well-being and general life satisfaction, the transition to parenthood has been widely studied
(e.g., Anusic, Yap, & Lucas, 2014; Georgellis, Lange, & Tabvuma, 2012). The birth of a first
child constitutes a major event in people’s lives and is a transformative experience, marking a
change in the new parents’ social roles. Research suggests that the well-being and the quality of
the experience of new mothers and fathers is an important determinant of further fertility plans
(Margolis & Myrskylä, 2015; Newman, 2008) and that new mothers are often unprepared for the
heavy demands of childrearing (Presser, 2001). Despite such evidence, research has given
limited attention to the ways in which the transition to parenthood triggers not only changes
in general subjective well-being (e.g., Myrskylä & Margolis, 2014) but also changes in satisfaction with other important life domains, such as work and leisure (for an exception that only
examines job satisfaction, see Georgellis et al., 2012). In addition, given that expectations and
practices related to childrearing are unequally distributed according to gender in many contexts
(Milkie, Bianchi, Mattingly, & Robinson, 2002), it is surprising that only a few studies have
systematically addressed gender differences in pre- and postchildbirth satisfaction levels in other
life domains. Exceptions are two studies on the effects of the transition to parenthood on the
couple’s relationship quality (Keizer, Dykstra, & Poortman, 2010; Keizer & Schenk, 2012),
based on panel data analyses. These studies find that partnership satisfaction takes the U-shaped
form during the transition to parenthood, for men and women in the United Kingdom and more
so for women in The Netherlands.
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In addition, potential moderators of the relationship between the birth of a first child and the
evolution of people’s satisfaction with different life domains remain largely understudied.
Psychological dispositions, such as personality, are major factors underlying the relative stability
of subjective well-being over time (Diener & Lucas, 1999), and, in some circumstances, they
may even have a stronger and longer-lasting impact than life events (Pocnet et al., 2016). One
way that personality influences people’s well-being is through its impact on how a person
construes a new situation, adapts to it, and acts as an agent (McAdams, 2013; McCrae & Costa,
2008). Agency, a central principle of the life-course framework, is the individual’s capacity to
influence circumstances and his or her biography, including long-term patterns of well-being
(Shanahan, Hill, Roberts, Eccles, & Friedman, 2014). Personality traits have a documented
impact on agency and on the ways in which people adapt to changing circumstances or life
events (Lent & Brown, 2013; Shanahan et al., 2014). Although recent evidence has shown that
personality may affect the ways in which individuals adjust to parenthood and its consequences,
whether personality moderates the impact of major life events and transitions on trajectories of
life, job, or leisure satisfaction remains unknown (Boyce, Wood, & Brown, 2010; Yap, Anusic,
& Lucas, 2012).
The article stems from the crucial need for empirical studies of spillovers across life domains
and their moderators to understand how individual well-being is produced, whether it evolves
over time, and how. From a life course perspective, we investigate multiple forms of well-being
over time during the transition to parenthood. Specifically, we engage in an original empirical
analysis that examines the effects of the transition to parenthood on the levels of and variations
in general life satisfaction and satisfaction in relation to the specific life domains of work and
leisure. These constructs are vital for understanding how people experience and reflect on
multiple aspects of their lives. As opposed to the factual changes that a given transition triggers
(e.g., changes in work hours after becoming a parent), subjective measures of well-being are
ideal for capturing differential mental adjustments to life transitions.
We use panel data from the German Socio-Economic Panel (SOEP) to reconstruct yearly
changes in life, work, and leisure satisfaction over a 7-year window surrounding the birth of
a first child (i.e., starting 3 years before and ending 3 years after the child’s birth). Our
analysis contributes to the emerging interdisciplinary literature that has only very recently
started gathering evidence concerning the interaction between personality and life events and
its effect of well-being (Hitlin & Johnson, 2015; Shanahan et al., 2014). We make a
substantive contribution to family and life-course research by providing new insights on
the consequences of a life-changing transition, such as parenthood, on multidimensional
well-being over a 7-year period. In addition, we examine how the heterogeneity of wellbeing trajectories relates to the gender and personality of the parents. To the best of our
knowledge, such moderation by personality has been unexplored in the literature, particularly with a large panel data sample.
Well-Being, Spillover Effects Across Life Domains, and the Life Course
Life satisfaction represents the cognitive aspect of subjective well-being (Diener, 1984).
Theories of subjective well-being hold that global life satisfaction is an aggregate measure of
satisfaction in various life domains (e.g., Schimmack, 2008), such as satisfaction with work
or leisure activities (Diener, Scollon, & Lucas, 2003). Subjective well-being is relatively
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stable when considered over the entire life span (Diener, Lucas, & Scollon, 2006). However,
longitudinal analyses of individuals’ life-satisfaction trajectories show that levels vary due to
the major life events that they experience, such as changes in their marital status, bereavement, childbirth, unemployment, or disability (Lucas, 2007b; Lucas, Clark, Georgellis, &
Diener, 2004; Myrskylä & Margolis, 2014).
Because life-course trajectories are interdependent, the intersection between life domains is
likely to take many forms. In line with existing definitions of the concept of process (Spector &
Meier, 2014), we conceive of “spillovers as processes” that link two life domains over time.
Spillover processes can take the form of resources generated or drained by one life domain that
facilitate or hinder another life domain and subsequently influence subjective well-being (e.g.,
Knecht, Wiese, & Freund, 2016; Spini et al., this issue).
Spillover effects between the work and family spheres have received considerable
attention (e.g., the role of nonstandard work schedules on family well-being studied by
Davis, Goodman, Pirretti, & Almeida, 2008; the impact of work satisfaction on couple
satisfaction in Liu & Cheung, 2015). Much research on the work–life balance shows that
individuals’ workplace stressors are likely to spill over into their private sphere and lead to
conflicts between the two life domains (e.g., Bakker & Demerouti, 2013; Michel, Kotrba,
Mitchelson, Clark, & Baltes, 2010). However, most research in this field is cross-sectional
(Amstad, Meier, Fasel, Elfering, & Semmer, 2011) or based on observation periods of
1 year or less (Knecht et al., 2016; Nohe, Meier, Sonntag, & Michel, 2015). Longer
observation periods are necessary to grasp possible patterns of adaptation following
specific major life events.
Parenthood and Subjective Well-Being
The literature has extensively studied the specific mix of rewards and stresses involved in
the transition to parenthood and their short- and long-term effects on parental subjective
well-being (Umberson, Pudrovska, & Reczek, 2010). The overall effect of the transition to
parenthood on parental well-being remains ambiguous. Some research has concluded that it
is positive (Aassve, Goisis, & Sironi, 2012; Herbst & Ifcher, 2012), as parents seem to enjoy
increases in life satisfaction and self-esteem (Hansen, Slagsvold, & Moum, 2009) and in the
social and psychological resources available to them (Nomaguchi & Milkie, 2003). By
contrast, other research has suggested that negative consequences predominate, as parenthood creates opportunities for conflict due to the redefinition of roles within the couple and
in other life spheres (Alesina, Di Tella, & MacCulloch, 2004). Parenthood may mean the
restriction of freedom due to the newborn’s care and needs, which may produce sexual
dissatisfaction if the child absorbs most of his/her parent’s energy and attention—intimacy
levels in the couple are decreased by the new presence—and may also be a source of
financial strain (Twenge, Campbell, & Foster, 2003). Studies that control for the selfselective effects of happiness and well-being on parenthood conclude that, despite happy
couples being more likely to have children, once they become parents, their well-being
decreases (Myrskylä & Margolis, 2014; Parr, 2010). Overall well-being is a synthetic
measurement of well-being across different life domains, which may hide different spillover
effects, depending on the kind of well-being trajectories considered. Given the life changes
produced by parenthood and the child’s intensive care needs in his or her first months (or
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even years), the birth of the first child likely influences parents’ satisfaction with work,
leisure, and the quality of their relationship. Although satisfaction with the couple’s relationship seems to rebound for both partners after an initial decrease around childbirth (Keizer &
Schenk, 2012), changes in satisfaction with work and leisure are likely to last longer, as they
may relate to durable changes in work and leisure activities.
The changes associated with parenthood are likely to differ between men and women.
Parenthood most often necessitates several rearrangements in the allocation of time and
resources, and parents, particularly mothers in countries with limited extrafamilial childcare
arrangements, adapt their employment schedules or leisure habits to meet their childcare
responsibilities (Hynes & Clarkberg, 2005; Sanchez & Thomson, 1997). Future parents,
particularly expectant mothers, develop and negotiate their (future) parental role and identity
in various life domains (e.g., Little, Major, Hinojosa, & Nelson, 2015). With rising female
employment and a shift from single- to dual-income households, many neo-parent families
opt to share childcare responsibilities. They can do so by working nonstandard hours and
alternating to provide childcare time (Pagnan, Lero, & MacDermid Wadsworth, 2011;
Presser, 1995), particularly when childcare is not easily outsourced (Bünning & PollmannSchult, 2016; Carriero, Ghysels, & Van Klaveren, 2009). However, more women than men
continue to prioritize their family role over their work role, even though a similar proportion
of men and women attach importance to their family and work roles (Cinamon & Rich,
2002). This is the case in Germany, the context of this study, where mothers take on a higher
proportion of parenting responsibilities (Rossier, Brachet, & Salles, 2011). As a consequence, women’s endorsement of their (future) parental role and its related consequences
might affect their well-being in general, at work and at leisure differently than men. Parental
strain, time and financial stresses, and depression are observed, especially among mothers
(Evenson & Simon, 2005), and these negative effects persist for a number of years (e.g.,
Buddelmeyer, Hamermesh, & Wooden, 2015).
Even without focusing on the period surrounding maternity, women are more likely than men
to report that their family life interferes with their work life (Byron, 2005). This combined role
emotionally exhausts women more than men (Reichl, Leiter, & Spinath, 2014), and this higher
psychological distress has been attributed to the greater importance that they attach to their
parental role compared with men (Simon, 1992). In addition, at work, visible signs of pregnancy
might expose women to discrimination (Hebl, King, Glick, Singletary, & Kazama, 2007) and
influence their decision to conceal or disclose their expectant status and their somatic symptoms
(King & Botsford, 2009). Such potential discrimination might be one reason that, retrospectively, women appear to report lower job satisfaction during and after pregnancy than before it
(Brown, Ferrara, & Schley, 2002). Women also show more somatic symptoms than men as
consequence of conflicts and the difficult integration of family, work, and leisure activities
(Freund, Knecht, & Wiese, 2014). Gender differences also emerge in the ways in which
preparenthood levels of activity in work and leisure translate into well-being costs after the
birth of the child. Men lose well-being if they frequently participated in leisure prior to
parenthood, and women experience diminished increases in well-being when they combine
leisure activities with working long hours before motherhood (Roeters, Mandemakers, &
Voorpostel, 2016).
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The Moderating Role of Personality
Personality traits are consistent patterns of thoughts, feelings, motives, and behaviors that a
person exhibits across situations (Fleeson & Gallagher, 2009). Substantial agreement exists
among personality psychologists that the five-factor model allows the parsimonious and
adequate mapping of personality traits in a variety of different contexts (McCrae & Allik,
2002). These five personality dimensions are neuroticism (i.e., negative emotionality and
emotional instability), agreeableness (i.e., altruism and cooperation), conscientiousness (i.e.,
self-control, self-discipline, and organization), extraversion (i.e., sociability, assertiveness, and
positive emotionality), and openness (i.e., imagination, intellectual curiosity, and aesthetic
appreciation). Although an individual’s personality gradually evolves a bit over the life course
(Roberts, Walton, & Viechtbauer, 2006), it is partly inherited (e.g., Jang, McCrae, Angleitner,
Riemann, & Livesley, 1998) and shows relative stability over time (e.g., Costa, Herbst,
McCrae, & Siegler, 2000).
Integrating personality and self-regulatory perspectives on people’s management and satisfaction with their multiple life domains (McCrae & Costa, 2008; Rossier, 2015; Wayne, Michel, &
Matthews, 2016), recent theorizing has suggested that personality dimensions contribute to
subjective well-being through their multiple and complex relationships with people’s affect,
cognitions, and regulatory efforts. When modeling the impact of life events on domain-specific
well-being, personality dimensions are theoretically relevant in at least three ways.
First, interindividual personality differences might directly and indirectly influence people’s satisfaction with specific life domains because of their different exposure to and
interpretations of the resources and constraints surrounding their personal goals.
Personality is linked to broad temperamental tendencies, which subject individuals to more
or less positive and negative cognitions, affect, and experiences. These temperamental
tendencies have an important and systematic impact on individuals’ average level of life,
job, and leisure satisfaction (Judge, Heller, & Mount, 2002; Kesavayuth, Rosenman, &
Zikos, 2016; Steel, Schmidt, & Shultz, 2008). For instance, neuroticism is the dimension
that best predicts interference between one’s family and work, followed by conscientiousness
and agreeableness (Allen et al., 2012).
Second, personality affects anticipatory and reactive regulatory efforts in the face of challenges such as those involved in major life course transitions or in conflicting demands across
life domains (McCrae & Costa, 2008; Shanahan et al., 2014). Personality differences and related
regulatory and coping skills might allow people to increase or protect their satisfaction with
these domains (Matthews, Wayne, & Ford, 2014). Neuroticism, conscientiousness, and (to a
lesser extent) extraversion predict people’s self-regulatory efforts and goal-directed motivation
(e.g., McCrae & Löckenhoff, 2010). For example, over time, conscientious individuals are more
likely to act in ways that allow them to complete tasks, whereas extraverted individuals pursue
goals to connect with others (McCabe & Fleeson, 2016). Neurotic individuals adopt more
avoidance coping strategies (Paulson & Leuty, 2016), whereas conscientious individuals show
more behavioral coping strategies. In turn, behavioral coping strategies alleviate conflicts
between life domains (Baltes, Zhdanova, & Clark, 2011).
Third, personality partially influences individuals’ temporal orientation (Hitlin & Elder, 2007). A
recent study on the relationship between personality and well-being investigates the role of past time
perspective on the association between personality traits and life satisfaction, concluding that “at
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least some, if not most, of the association between an individual’s disposition and their life
satisfaction may be due to how they relate their personal and social experiences to time” (Zhang
& Howell, 2011, p. 1265). Actors’ temporal orientations are shaped by situational exigencies, with
some situations calling for extensive focus on the present and others requiring an extended temporal
orientation. Agency is exerted differently depending on the actor’s salient time horizon. Parenthood
and the care associated with it admittedly demand a reorganization of resources (temporary or
permanent) throughout life. Across the transition to parenthood and the net of other resources,
personality characteristics, which encourage the pursuit of long-term goals over immediate goals,
such as conscientiousness, may produce different satisfaction trajectories than personality characteristics, which sustain highly emotional reactions and short-term satisfaction, such as neuroticism.
Individuals with high levels of neuroticism, or low levels of extraversion or conscientiousness (i.e.,
those who do have different regulatory and coping strategies) are less effective in adjusting to
conflict between life domains with regard to work-related outcomes and well-being (e.g., Dijkstra,
Van Dierendonck, Evers, & De Dreu, 2005; Kinnunen, Vermulst, Gerris, & Makikangas, 2003; Witt
& Carlson, 2006). Concerning parents, personality may have an impact on how effectively couples
use dyadic coping skills to manage interpersonal stressors related to parenthood (e.g., child misbehavior and care-induced marital conflict; Lee-Baggley, Preece, & DeLongis, 2005). Overall, such
evidence suggests an examination of the trajectories of well-being in and around the transition to
parenthood as a function of personality dimensions. In particular, given their proven relevance for
adjustment processes, we examine three particular dimensions in this article: neuroticism, extraversion, and conscientiousness.
Despite these potential effects of personality on well-being around major life-course transitions, longitudinal research on satisfaction with life, work, and leisure around the transition to
parenthood is still very scarce and inconclusive. With respect to life satisfaction, Yap et al.
(2012) found that, among the five dimensions of personality, only openness changes the average
levels of life satisfaction in the year of the child’s birth. However, this effect failed to be
replicated in a different sample (Anusic et al., 2014). One explanation for such scarce evidence
might be that life satisfaction already evolves before childbirth (Myrskylä & Margolis, 2014)
and not only in the year of the birth. In addition, failing to account for gender differences in
changes with life satisfaction might be another explanation for such inconclusive findings (for an
exception, see Clark, Diener, Georgellis, & Lucas, 2008). The literature on the trajectories of
domain-specific satisfaction is even scarcer. We could not identify any study that investigated
the role of personality in the evolution of job or leisure satisfaction around childbirth. To the best
of our knowledge, no study investigated the role of personality in the evolution of job or leisure
satisfaction around childbirth, with the exception of Georgellis and colleagues (2012), who
found that, in the United Kingdom, the birth of the first child has a larger negative impact on
trajectories of job satisfaction for women than for men. Yet this study does not take the
moderation played by personality into account.
Spillovers Between Work, Family, and Leisure and the Moderating Role Played by
Personality
We expect that the transition to parenthood, which may start some time before birth in the
planning or acknowledgement of a pregnancy, has an impact on parents’ life, job, and leisure
satisfaction and that this effect changes over time, varies across gender, and is moderated by
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personality. Regarding life satisfaction, we expect a nonlinear trend in its evolution such that,
compared with a baseline level (i.e., 3 years before childbirth), life satisfaction will increase
around childbirth (i.e., the year of childbirth or a year after), and decrease to its baseline level
afterwards (i.e., 3 years after childbirth) (Hypothesis 1a). Parents may indeed be emotionally
rewarded by the presence of their offspring in the short term, but, in the longer run, stresses
related to childcare and role changes may reduce satisfaction. Regarding job and leisure
satisfaction, with parenthood, parents adapt work and leisure time to care needs. We thus also
expect nonlinear trends in their evolution. On average, the transition to parenthood will
negatively affect job satisfaction—at least in the first two or three years after the arrival of the
first child—although no difference between the baseline level and childbirth year is expected
(Hypothesis 1b). Previous research defined leisure time as time not spent on paid work, unpaid
work, or self-care (Bittman & Wajcman, 2000). Leisure seems to be primarily a life domain that
facilitates functioning in the life domains of work and family. Leisure is an activity that allows
recreation and recovery from work and family-related responsibilities (e.g., Fritz & Sonnentag,
2005). Engaging in leisure activities helps parents detach from other stressors and preoccupations and allows them to replenish their stock of resources (Newman, Tay, & Diener, 2014).
Given that both parents are likely to experience a substantive reduction in their leisure time or in
their degree of flexibility to enjoy leisure time (Claxton & Perry-Jenkins, 2008), we expect that
satisfaction in this domain decreases for both men and women, at least temporarily, around the
transition to parenthood (Hypothesis 1c).
Moreover, given the different average roles of mothers and fathers in early care and
parental roles (e.g., Laflamme, Pomerleau, & Malcuit, 2002), we may expect differential
effects on life, work, and leisure satisfaction by gender. Mothers reduce working time and
withdraw from work-related responsibilities or from the labor market temporarily more often
than fathers do. This is particularly the case in contexts such as Germany, the empirical case
study for this article, where maternal full-time employment is hindered by a widespread
practice of maternal childcare, combined with the limited use of formal childcare arrangements for children younger than age 3 years (European Commission, 2009). Similarly,
mothers’ leisure time is often interrupted by household chores and childcare, whereas fathers
tend to enjoy continuous—and thus possibly more satisfying—spells of leisure time (Bittman
& Wajcman, 2000). Hence, mothers might be more affected than men in terms of changes in
their satisfaction with life (Hypothesis 2a), job (Hypothesis 2b), and leisure (Hypothesis 2c).
The temporary increase in life satisfaction and decrease in work and leisure satisfaction
should be more pronounced in women than in men.
We expect gender differences in job satisfaction to also hold independently of the number of
hours devoted to work and leisure time as a consequence of parenthood. In a context with gender
norms that identify mothers as the primary caregivers and fathers as the primary providers, each
parent may perceive his/her use of time very differently. For instance, at an equal rate of
employment, mothers may feel that they are not attending to one of their primary responsibilities, i.e., their careers.
Lastly, given that the dimensions of personality that are most often linked with subjective life
satisfaction are neuroticism, extraversion, and conscientiousness (Steel et al., 2008) and that
these dimensions are also linked to the self-regulatory and coping strategies mentioned above,
we expect these personality dimensions to moderate the trends mentioned thus far. No data are
available that would suggest that the direct impact of personality traits on well-being would
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differ across gender. However, considering that the implications of parenthood may be quite
different for women and men due to the inequalities in the childrearing practices, the moderating
impact of personality could differ across gender. Women who are more involved than men in
directly caring for their newborn child might benefit more in terms of general well-being from
self-regulatory and coping strategies associated with low neuroticism (Hypothesis 3a) and high
extraversion (Hypothesis 3b). Considering work (Hypothesis 3c) and leisure satisfaction
(Hypothesis 3d), conscientiousness might be an important dimension to consider, as it is
associated with the planning and organizational abilities that underlie the ability to manage
several parallel activities, such as family duties, work, and leisure activities.

METHOD
Data
We use data from 30 waves (1984–2013) of the SOEP (Wagner, Frick, & Schupp, 2007). One of
the longest running panels, the SOEP was initiated in 1984, with the East German states joining
in 1991. The panel includes reliable measures for the examination of yearly changes in general,
work and leisure-related well-being before and after childbirth as well as for the key moderators
in this study (i.e., personality traits). Having a high response rate (Schoeni, Stafford,
McGonagle, & Andreski, 2013) and a relatively low level of attrition compared with other
panel sources (Lipps, 2009), the SOEP has a very large sample size, which enables us to perform
analyses across multiple population subgroups. We only select respondents with at least three
waves of participation, for whom the first birth occurred during the participation/observation
window (i.e., 1984–2013), who were between age 17 and 53 years upon entering the panel, and
who participated in the panel before and after the first childbirth.1 After the removal of 84 cases
with missing within-subject observations (i.e., no observations recorded during any sampling
year) on the variables of interest, the final analytical sample includes 4,246 respondents. For
models estimating changes in work-related well-being only, the sample is restricted to respondents who remained employed (either full-time or part-time) during the observation period
(3,875 respondents) to avoid potential bias due to individuals dropping out of the labor market.
When running analyses including personality, the samples are trimmed based on the number of
cases with available information on personality (see each table for the exact figures of the
sample used for each set of estimations).
Measurements
The SOEP provides annual data on well-being. We consider general, work, and leisure-related
well-being by examining measures of life, job, and leisure satisfaction, respectively. All three
constructs are measured on an identical 11-point Likert-type scale, ranging from 0 (completely
dissatisfied) to 10 (completely satisfied). The item that measures life satisfaction is as follows:
“How satisfied are you with your life, all things considered?” This measure is commonly used in
1
In cases in which the partner continues to live in the same household as the respondent and is thus also interviewed,
we use data on both partners.
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studies on adaptation to life events to capture subjective well-being (Luhmann et al., 2012). To
assess job satisfaction, respondents have to answer the following question: “How satisfied are
you with your job?” Finally, leisure satisfaction is captured with the following item: “How
satisfied are you with your leisure time?”
Information on the birth of the first biological child is available for women and (since
2001) for men. Therefore, we estimated the timing of the first childbirth mainly by examining yearly changes in the total number of biological births and the number of children in the
household and then double-check by comparing our estimations with the exact information
on the year of the first childbirth, when available. To examine how the three kinds of
satisfaction vary not only at the time of childbirth but also 3 years before and 3 years after
the transition to parenthood, we computed time to and since first childbirth, ranging from −3
and 3.2 The linear coefficient for time then represents the linear trajectory of general, work
and leisure related well-being at year 0, namely, the childbirth year (Cohen, Cohen, West, &
Aiken, 2003).
All three constructs of personality inserted in the model (neuroticism, extraversion, and
conscientiousness) were measured on a validated 3-item scale (Hahn, Gottschling, & Spinath,
2012). Personality was measured twice during the entire panel (i.e., in 2005 and 2009). For
respondents who remained in the panel long enough to be surveyed twice, we considered the
first measurement only.
Time-varying controls include hours spent on the job or in training during a workday, hours
spent on hobbies or other leisure activities during a workday,3 education (1 less than high
school, 2 high school, 3 more than high school), marital status (1 married, 2 single, 3 widowed,
4 divorced, 5 separated), age (categories: 1 17–25, 2 26–30, 3 31–35, 4 36–40, 5 41–45, 6
46–50, 7 51–58), survey period (1 1984–1988, 2 1989–1993, 3 1994–1998, 4 1999–2003, 5
2004–2008, 6 2009–2013), satisfaction with health4 (a 11-point scale, ranging from 0 completely
dissatisfied to 10 completely satisfied), second birth occurrence within 3 years after the first
childbirth (dummy), and region (1 West Germany, 2 East Germany). Table 1 shows information
on missing data in connection to all relevant measures (i.e., column “% Missing”). We notice
that the nonresponse rate is low for most variables, except for personality, with 19% of the
information missing. This missing information likely results from these items only being
measured only twice during the panel. Nonetheless, the selectivity of personality nonresponses
is generally low (Dehne & Schupp, 2007).
Analytical Approach
To study intra-individual change in general, work-related, and leisure-related satisfaction measures, we estimated multilevel linear growth-curve models (Mitchell, 2012), treating time to and
since the first childbirth as a continuous predictor. This method enabled us to uncover changes in
satisfaction related to the anticipation of, initial reaction to, and longer-term adaptation to the
2

We thus have seven time periods: (−3) 3 years before (reference period), (−2) 2 years before, (−1) 1 year before, (0)
year of childbirth, (1) 1 year after, (2) 2 years after, and (3) 3 years after childbirth.
3
Respondents did not receive any specific indications regarding what leisure activities entail.
4
We use satisfaction with health rather than self-rated health, given the high level of missing information for the
latter (26.02%).

36

BERNARDI ET AL.

TABLE 1
Descriptive Statistics for the Variables Used in the Analyses of Life, Job, and Leisure Satisfaction
Variables
Dependent variables
Life satisfaction (range 0–10)
Job satisfaction (range 0–10)
Leisure satisfaction (range 0–10)
Independent variables
Personality dimensions
Neuroticism (range 1–7)
Extraversion (range 1–7)
Conscientiousness (range 1.33–7)
Gender
Men
Women
Factual indicators
Hours of work (range 0–24)
Hours of leisure (range 0–24)
Education
Less than high school
High school
More than high school
Age (range 18–60)
Marital status
Married
Single
Widowed
Divorced
Separated
Satisfaction with health (range 0–10)
Second birth
Region
West Germany
East Germany
N

% Missinga

%/M (SD)

7.53
7.23
6.51

(1.59)
(1.95)
(2.25)

0.36
1.96
0.69

3.82
4.88
5.85

(1.19)
(1.13)
(0.89)

18.92
18.89
18.89
No missing

5.64
1.59

(4.77)
(1.69)

5.01
6.97
0.66

20.25
57.43
22.32
29.83

(6.26)

No missing
0.17

(1.83)

0.24
No missing
No missing

47.41
52.59

71.81
24.35
0.12
2.66
1.06
7.66
1.70
82.17
17.83
4,246

Note. All figures related to dependent and independent time-varying factors correspond to the values measured for the
year of the first childbirth. aThe percentage of missing within-subject observations for each variable. For job satisfaction,
the missingness is evaluated with reference to the subsample of continuously employed respondents (i.e., N = 3,875).
Source: GSOEP, 1984–2013, version 30.

transition to parenthood. In such models, time is treated as Level 1, and the respondent is treated
as Level 2. Similarly, characteristics that change over time are considered Level1 predictors,
whereas time-invariant factors are treated as Level 2 variables. A random slope of time is also
added. The multilevel design accounts for the nonindependence of observations among time
points for each person (Snijders & Bosker, 2012) and accommodates unbalanced panel designs
or missing within-subject observations (Bliese & Ployhart, 2002). The method is particularly
proficient in handling missing data and allowing for a varying number of participation waves
(Singer & Willett, 2003), meaning that not every respondent has to have participated in all seven
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waves that correspond to all relevant time points. In our sample, 27.51% of the respondents have
seven waves of participations; 29.51% have six waves; and the rest have fewer than six but at
least three waves.
To investigate potential nonlinear patterns of change over time, we tested for the quadratic and
cubic effects of time, but we only reported models with significant polynomial growth functions.5
To determine whether gender and personality dimensions affect the pathways of well-being before
and after the first childbirth differently, we included cross-level interactions between our key
covariates and linear and non-linear time effects. We assumed that the well-being trajectories
started at various points and could change at different rates. Finally, all the models were fitted
using the xtmixed command in Stata 14.

RESULTS
We first report some descriptive statistics of the variables used in our analysis. Table 1
indicates that the sample has slightly more women than men. At the time of the first
childbirth, 22.62% of the respondents have attained an educational degree higher than a
high school diploma, whereas more than one half (57.43%) have a high school education. At
the moment of transitioning into parenthood, the respondents are, on average, 29.83 years
old; they work, on average, 5.64 hours a day6; and they report spending, on average,
1.59 hours on leisure activities per day. More than two thirds (71.81%) are married, whereas
24.35% are not married (further inspection shows that two thirds of the latter have a
cohabiting partner). Additionally, compared with the norms provided by Dehne and
Schupp (2007), our respondents present a very small difference in neuroticism and extraversion, respectively (both ds < |0.2|), and no difference in conscientiousness. This finding
suggests that our respondents’ personalities closely correspond to what is found in the
general German population.
Next, we present our multivariate results in three steps. First, we show the linear and
nonlinear trends in life satisfaction and its interaction with gender. Here, we compared the
estimated levels of women’s and men’s well-being in the year of childbirth with their estimated
levels of well-being in the baseline and the adaptation year (3 years before and after childbirth,
respectively). Then, we followed the same steps with respect to satisfaction with work and
leisure. To better visualize the results, we plotted graphs of the predicted means of life, job, or
leisure satisfaction based on the multilevel growth curve models, which included interactions
between time and gender (Figure 1). Third, we presented additional analyses for the personality interactions, focusing on significant results. Personality dimensions were centered before
exploring the form of the interactions, and the maxima and minima of the trajectories were
computed at the means and ± 1.5 standard deviations (SD) of the personality dimensions
(Cohen et al., 2003).

5

Cubic terms proved significant only in the model predicting leisure satisfaction (reported in Table 2).
Supplementary investigations reveal that the mean score is 8.81 for men, whereas it is 2.56 for women. Women are
more likely to have part-time work or no work.
6
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FIGURE 1 Predicted life, work, and leisure satisfaction trajectories
before and after the first childbirth (95% confidence interval), by gender.
Source: The SOEP and the authors’ calculations based on models in
Table 2.
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Parenthood and Overall Well-Being
The hypotheses regarding life satisfaction expected nonlinear trends for both genders
(Hypothesis 1a), albeit with more important changes for women than men (Hypothesis 2a).
The trajectories of overall well-being differed for women and men, with women having higher
levels of well-being than men, as shown in the results reported in the first column in Table 2 and
the top graph in Figure 1. The results show that the quadratic term and its interaction with gender
are negative and significant, suggesting that the trajectories followed inverted U-shapes for both
genders. During the childbirth year, women reached higher levels of overall well-being than they
had before birth and 3 years after birth (predicted values in Figure 1, top graph).7 By contrast,
men had similar levels of life satisfaction 3 years before childbirth as in the year of the birth, but
they displayed significantly lower levels 3 years after childbirth (predicted values in Figure 1,
top graph). Overall, these results indicated mixed support for Hypothesis 1a; they revealed
nonlinear trends in life satisfaction, but larger decreases following childbirth than expected.
Moreover, they supported Hypothesis 2a in that women observed larger changes than men.
Parenthood and Domain-Specific Well-Being
Hypotheses 1b and 2b also expected nonlinear trends with drops in job satisfaction following
childbirth (Hypothesis 1b), which would be more marked in women than in men (Hypothesis
2b). Here, the quadratic term of time for men is nonsignificant, but its interaction with gender is
significant (see Table 2, second column). Men’s job satisfaction trajectories show no significant
differences over time; they can be considered stable. By contrast, women experienced significantly lower job satisfaction in the year of the childbirth than in the 3 years prior, which then
returned to its original point 3 years after childbirth. The middle graph in Figure 1 depicts this
trajectory and compares it with the stable job satisfaction observed for men. These results
generally did not support Hypothesis 1b, as the drops observed occurred before rather than
after childbirth. However, they provided support for Hypothesis 2b, as women experienced
greater changes in job satisfaction than men.
Hypotheses 1c and 2c expected nonlinear trends, with drops in satisfaction with leisure time
in the short term around childbirth, especially (Hypothesis 1c), which would be more important
for women than men (Hypothesis 2b). The results indicated that having a cubic term and its
interaction with gender in addition to the quadratic terms significantly improved the model (see
Table 2, third column). As seen in the bottom graph of Figure 1, they suggested that women and,
to a lesser extent, men report trajectories of leisure satisfaction with a maximum followed by a
minimum. According to this model, women’s and men’s leisure time satisfaction reached its
maximum 2 years before and its minimum 2 years after childbirth. Women’s satisfaction with
leisure time was lower in the childbirth year than before, and it continued to decrease after birth,
being even lower 3 years after childbirth than the year of the birth. In comparison, men’s
satisfaction with leisure time was less influenced by childbirth. Similar to women, men experienced lower satisfaction with leisure time in the year of the birth compared with 3 years before.
However, unlike women, their satisfaction ceased to decrease 3 years after childbirth and
7
A Bonferroni’s correction was used to adjust the p values of these multiple pairwise comparisons. Exact values of
these comparisons are available upon request.
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TABLE 2
Estimates of Multilevel Growth Curve Models of Life Satisfaction, Work Satisfaction, and Leisure Satisfaction
Life Satisfaction
Fixed effects
Gender (reference: men)
Women
Time
Quadratic: Time × Time
Cubic: Time × Time × Time
Gender × Time effects interaction
Women × Time
Women × Time × Time
Women × Time × Time × Time
Hours of work
Hours of leisure
Education (reference: less than high school)
High school
More than high school
Marital status (reference: married)
Not married
Widowed
Divorced
Separated
Age (reference: 17–25)
26–30
31–35
36–40
41–45
46–50
51–63
Period (reference: 1984–1988)
1989−1993
1994–1998
1999–2003
2004–2008
2009–2013
Satisfaction with health
Second birth
Region (reference: West Germany)
East Germany
Intercept
Level-two random effects
Variance (time)
Variance (intercept)
Covariance (time, intercept)
Level-one variance
Residual variance
N (observations)
N (individuals)

Job Satisfaction

Leisure Satisfaction

0.252***
−0.053***
−0.009*

−0.108*
−0.015
0.007

−0.110*
−0.101***
0.008
0.008**

0.025*
−0.018***

0.026
0.018*

0.023***
−0.016*

0.007
0.011

−0.185***
−0.005
0.014***
−0.067***
0.182***

0.184***
0.373***

0.205***
0.227***

0.134*
0.114

−0.237***
−0.675*
−0.303***
−0.655***

−0.013
0.194
−0.084
0.112

0.026
0.036
0.023
−0.084
−0.052
−0.204

0.065
0.079
0.179*
0.037
0.162
−0.051

−0.055
−0.028
−0.031
0.121
0.225
0.417*

−0.087*
−0.097*
0.015
−0.025
0.067
0.258***
0.061

−0.082
−0.190**
−0.141*
−0.209**
−0.184*
0.330***
−0.057

−0.315***
−0.336***
−0.247***
−0.287***
−0.078
0.233***
−0.480***

−0.411***
5.206***

−0.263***
4.583***

−0.269***
5.124***

0.028 ***
0.714***
−0.006

0.051***
1.087*
−0.023*

0.062***
1.580***
0.026*

1.301***
23,526
4,246

2.032***
16,556
3,875

2.684***
23,469
4,246

Note. Unstandardized coefficients are shown.
*p < .05; **p < .01; ***p < .001 (two-tailed tests).

0.103**
0.178
0.029
0.191
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stabilized at a level similar to that in the birth year. Generally, these results provided mixed
support for Hypothesis 1c and Hypothesis 2c, as nonlinear trends with short-term drops in
leisure time satisfaction were observed but found to be more complex than expected and the
leisure satisfaction of mothers was more affected than that of men.
Personality Interactions
For each model, we then included cross-level interactions between time and gender effects and
each dimension of personality separately. Hypotheses 3a and 3b suggested that low neuroticism
and high extraversion would be more beneficial for women’s trends in life satisfaction than for
those of men. For life satisfaction, the interactions between gender, the quadratic terms of time,
and neuroticism or extraversion were found to be nonsignificant (see Table 3); hence,
Hypothesis 3a, and Hypothesis 3b were not supported. Nevertheless, extraversion interacted
with gender in a way that suggested that extraversion was less important for the average levels of
life satisfaction of women than for those of men. As such, if anything, these results run against
Hypothesis 3b.
With respect to job and leisure time satisfaction, Hypotheses 3c and 3d expected that high
conscientiousness would be more beneficial to women’s than men’s trends in satisfaction with
TABLE 3
Estimates of Fixed Effects from Multilevel Growth Curve Models of Personality Dimensions on Life Satisfaction

Fixed effects
Personality dimension
Gender (reference: men)
Women
Time
Time × Time
Gender × Time effects interaction
Women × Time
Women × Time × Time
Personality × Time effects interaction
Personality dimension × Time
Personality dimension × Time × Time
Gender × Personality interaction
Women × Personality dimension
Gender × Personality interaction × Time effects
Women × Personality dimension × Time
Women × Personality dimension × Time × Time
Intercept
N (observations)
N (individuals)
Akaike Information Criterion

Neuroticism

Extraversion

Conscientiousness

−0.138***

0.101***

0.075*

0.295***
−0.049***
−0.011**

0.208***
−0.049***
−0.009*

0.215***
−0.050***
−0.010**

0.025*
−0.014**

0.02
−0.016**

0.021
−0.016**

−0.0003
−0.006

0.010
0.002

0.007
−0.001

−0.001

−0.072*

−0.045

−0.011
0.008
5.308***
19,364
3,395
65,140.29

−0.005
−0.001
5.300***
19,364
3,395
65,218.63

−0.007
0.007
5.294***
19,364
3,395
65,238.49

Note. Unstandardized coefficients are shown.
Models control for work hours, leisure hours, education, marital status, age, period, satisfaction with health, whether a
second child was born, and region, and they also include random effects of time.
*p < .05; **p < .01; ***p < .001 (two-tailed tests).
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these life domains. However, the interaction term between gender, the quadratic terms of time,
and conscientiousness were found to be nonsignificant for the prediction of job and leisure time
satisfaction (see Tables 4 and 5, 3rd column); hence, Hypothesis 3c and Hypothesis 3d were not
supported. Still, conscientiousness moderated the linear trend of women’s leisure satisfaction.
Decomposing this interaction revealed that the negative linear trend of leisure satisfaction over
time was weaker for women with high levels of conscientiousness than for those with lower
levels of conscientiousness. Thus, this finding might be considered to provide some marginal
support for Hypothesis 3d.
Although not hypothesized, extraversion further moderated the nonlinear trends of women’s
and men’s job satisfaction (see Table 4, second column), and neuroticism moderated the nonlinear trends of women’s leisure time satisfaction (see Table 5, first column). With respect to
moderation by extraversion, the estimated trajectories of job satisfaction for women and men
with low, average, or high extraversion scores showed several differences with the patterns that
we observed when we did not account for this personality dimension. The differences in
women’s job satisfaction before childbirth and in the year of childbirth could not be observed
here. Moreover, 3 years after childbirth, only women with high or average levels of extraversion
were more satisfied at work compared with the year of the birth. By contrast, men with low
levels of extraversion experienced lower levels of job satisfaction in the birth year compared
TABLE 4
Estimates of Fixed Effects from Multilevel Growth Curve Models of Personality Dimensions on Job Satisfaction

Fixed effects
Personality dimension
Gender (reference: men)
Women
Time
Time × Time
Gender × Time effects interaction
Women × Time
Women × Time × Time
Personality × Time effects interaction
Personality dimension × Time
Personality dimension × Time × Time
Gender × Personality interaction
Women × Personality dimension
Gender × Personality interaction × Time effects
Women × Personality dimension × Time
Women × Personality dimension × Time × Time
Intercept
N (observations)
N (individuals)
Akaike Information Criterion

Neuroticism

Extraversion

Conscientiousness

−0.143***

0.152***

0.135***

−0.004
−0.013
0.008
0.039*
0.014

−0.082
−0.011
0.007
0.031
0.015

−0.084
−0.013
0.008
0.035*
0.014

−0.010
−0.001

0.004
−0.009*

−0.016
−0.002

0.060

−0.144**

−0.013

0.009
0.014*
4.607***
13,738
3,134
53,154.75

−0.003
0.003
4.600***
13,738
3,134
53,153.59

0.002
0.008
4.602***
13,738
3,134
53,142.81

Note. Unstandardized coefficients are shown.
Models control for work hours, leisure hours, education, marital status, age, period, satisfaction with health, whether a
second child was born, and region, and they also include random effects of time.
*p < .05; **p < .01; ***p < .001 (two-tailed tests).
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TABLE 5
Estimates of Fixed Effects from Multilevel Growth Curve Models of Personality Dimensions on Leisure Satisfaction

Fixed effects
Personality dimension
Gender (reference: men)
Women
Time
Time × Time
Gender × Time effects interaction
Women × Time
Women × Time × Time
Personality × Time effects interaction
Personality dimension × Time
Personality dimension × Time × Time
Gender × Personality interaction
Women × Personality dimension
Gender × Personality interaction × Time effects
Women × Personality dimension × Time
Women × Personality dimension × Time × Time
Intercept
N (observations)
N (individuals)
Akaike Information Criterion

Neuroticism

Extraversion

Conscientiousness

−0.112**

0.097**

−0.006
−0.047***
0.007

−0.085
−0.045***
0.008

−0.071
−0.046***
0.008

−0.086***
−0.007

−0.093***
−0.006

−0.091***
−0.006

−0.007
−0.006

0.010
−0.006

−0.017
−0.004

−0.032

−0.075

0.107

−0.005
0.014*
5.081***
19,331
3,395
79,609.61

−0.001
0.005
5.071***
19,331
3,395
79,641.05

−0.041

0.038*
−0.013
5.045***
19,331
3,395
79,635.57

Note. Unstandardized coefficients are shown.
Models control for work hours, leisure hours, education, marital status, age, period, satisfaction with health, whether a
second child was born, and region, and they also include random effects of time.
*p < .05; **p < .01; ***p < .001 (two-tailed tests).

with 3 years before. With respect to neuroticism’s moderation of the nonlinear trend of women’s
leisure satisfaction, further analyses revealed that, compared with other women, those with low
levels of neuroticism did not experience different levels of satisfaction with their leisure time
3 years before childbirth and in the year of the birth.

CONCLUSION AND DISCUSSION
This article contributes to the literature on the interdependencies of life course domains, spillover
effects, changes in domain-specific subjective well-being, and their relationship with gendered
vulnerabilities. We illustrate our case by studying the transition to parenthood, a critical transition in the family domain and a compelling case for observing spillover effects that produce
vulnerability in other life domains. In particular, we examine how the transition to parenthood
affects the life, work, and leisure satisfaction of women and men living in Germany. As previous
research has shown, parenthood produces significant changes in life satisfaction and may prompt
critical spillovers into work and leisure satisfaction. First, by distinguishing the domain-specific
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trajectories of well-being across parenthood, we were able to show that the implications of
parenthood spill over into various life domains and that the evolution of well-being around
parenthood depends on the specific domain under consideration. If life satisfaction is a holistic
subjective evaluation that includes all important life domains (Diener et al., 2003), life satisfaction remarkably develops differently from work and leisure satisfaction. As such, though the first
birth might negatively affect the parent’s overall life satisfaction by reducing his or her job and
leisure satisfaction, it may also increase his or her satisfaction in other life domains, such as
partnership satisfaction, thereby possibly creating new domains of satisfaction, including his or
her satisfaction with the relationship with his or her offspring. Satisfaction in these new domains
might positively compensate for decreases in job- and leisure-related well-being. Future research
might examine how people weight the relative importance of specific domains, whether this
weighting changes over time and/or due to critical events and transitions, and how these changes
affect the subjective evaluation of their overall lives.
Second, we found that men and women are not equal with regard to the development of
domain specific well-being trajectories around the birth of their first child. We observed a
marked difference between men’s and women’s trajectories of life, work, and leisure satisfaction,
in terms of different baseline levels and the shape of changes over time. Likely related to
unequal caring roles and the division of tasks in Germany, changes induced by the birth of a first
child produce different outcomes for men and women. It will be extremely interesting to
determine whether the younger cohorts in the following waves of the SOEP will display
fewer gender effects as a consequence of recent reforms that favor work-family reconciliation.
The presence of gender-specific moderation may explain the mixed results in the previous
literature on the personality’s role in the impact of major life events on well-being (Anusic
et al., 2014; Boyce & Wood, 2011). We suspect that previous research on how personality affects
the evolution of well-being around the time of major life events, particularly childbirth, might
have failed to be conclusive because it overlooked gender differences. The consistent differences
found in this study supports continued consideration of the way in which gender influences the
impact of transition to parenthood on various life domains. They point to the need for more
research on the different types of opportunities and constraints that men and women face around
the transition to parenthood.
Third, despite findings that run contrary to our expectations, we found that, within gender,
personality only marginally affects how individuals maintain, recuperate, or lose their well-being
in specific life domains during the years surrounding parenthood. Although our hypotheses
regarding specific traits were mostly not supported (with perhaps the exception of the role of
conscientiousness on women’s job satisfaction), we uncovered extraversion’s unpredicted moderation of job satisfaction. Overall, we have to concede that our findings on personality are not
any more conclusive than those of previous research. The set of factual controls that we included
(e.g., number of hours spent on the job, number of hours spent on leisure activities) may explain
these inconclusive findings. Factual changes constitute coping behaviors that may, in turn,
depend on personality traits. Personality may differentially affect the selection of coping
strategies adopted by men and women in adjusting to resource demands during parenthood.
Future research should consider coping and regulation processes rather than simply incorporating underlying personality traits, which are supposed to have an indirect impact on the development of well-being (e.g., Wiese & Heidemeier, 2012; Wiese & Ritter, 2012).
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The empirical analyses of this study are not without limitations. One such limitation is that no
information about the couple’s satisfaction before and after the transition to parenthood was
available, and social support is known to be an important factor that influences resilience to
stressors (e.g., Fagan & Lee, 2013). We found important gender differences in life satisfaction,
with women experiencing temporary changes in life satisfaction and men experiencing a
decrease when compared with the baseline (3 years before). This difference may relate to the
shape of the satisfaction curve in other life domains that we could not model with the SOEP data
(satisfaction with the partnership, for instance) and that may contribute to the subjective report of
overall satisfaction. For instance, Keizer and Schenk (2012) found a dramatic effect of fatherhood on satisfaction with one’s partnership in The Netherlands. Possibly a longer time window
than the 3 years after birth considered here would have also revealed an inversion of this trend
for men, as the literature shows that marital satisfaction rebounds sometime after the birth
(Keizer et al., 2010). Lastly, by focusing on the change in well-being across the transition
period rather than on absolute levels of well-being, we consciously trade predictive power
against an accurate focus on the ways in which parenthood and objective changes in work
and leisure time influence well-being in multiple domains.
Despite such limitations, our analyses contribute to family, life course, and vulnerability research in
substantive ways. First, we provide new insights into the consequences of parenthood on parental wellbeing by modeling spillover across life domains and over time. Our results attest to the persistent
consequences of spillover effects from one life domain (family) to others (work and leisure), suggesting
that some life events (in our case, childbirth) and probably the social and gendered context surrounding
them require very different adaptation efforts from men and women. Parenthood puts a higher strain on
women’s work and leisure satisfaction than on that of men, making the former more vulnerable—at
least during the first three years after parenthood (even though women eventually recover to baseline
levels of job satisfaction 3 years after the birth). Although the interdependence of life domains is well
known, research rarely addresses it with a truly longitudinal design that can disentangle the reciprocal
influences of various domains. The literature has only just begun to examine theoretical and methodological issues related to the timing of spillover and their effects (Nohe et al., 2015). Our results are
encouraging and call for further research that goes beyond interdependence as the mutual effect of one
trajectory on another. One major challenge for future research involves examining the relationship
between the duration of spillover effects themselves and the life-course stage in which specific spillover
effects are most likely to be produced.
Second, we provide new insights into the consequences over time of life-changing events and
transitions, such as childbirth, on parents’ well-being. Previous research has overwhelmingly
focused on changes in life satisfaction and well-being during the first year of parenthood. Very
little research has investigated the duration of such changes and their development over a longer
period of time, especially when focusing on domain-specific satisfaction with work and leisure
time. Although well-being is known to be influenced by major life events, most life events are
recognized to have a moderate and transitory impact on well-being (Diener, Suh, Lucas, & Smith,
1999). Our model distinguishes between short- and longer-term time scale effects (up to 3 years),
making it possible to test the durability of spillover effects over time. Persistent decreases in wellbeing may be important indicators of the disadvantage of moving from latent to manifest vulnerability (Spini et al., this issue) when the resources available to the individual during a critical life
transition are insufficient to face and adapt to the change-induced stresses. Our results also
highlight that, for men and women, changes in life satisfaction already occur before the child’s
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birth, and work satisfaction thereafter follows different trajectories for men and women. A related
challenge for future research concerns exploring how these trajectories of subjective well-being
influence the subjective and physical well-being of parents in later life-course stages. The
cumulative effects of changes in health behaviors (for instance, those related to decreased time
for and satisfaction with leisure) and the sustained decrease in subjective well-being may manifest
themselves as health deficits well after the time of the transition to parenthood.
Third, we contribute to the literature by explaining how the heterogeneity in well-being
trajectories and differential vulnerability relate to individuals’ demographics and personalities. In
the case of parenthood, the gender and, to a much lesser extent, personality of parents partially
explains the impact of parenthood on life satisfaction trajectories. The literature is ambivalent
about whether life satisfaction is stable over time or varies along with changes in the life course
(Pocnet et al., 2016). Our work shows that, when we analyze a specific major life event rather
than the aggregation of a heterogeneous set of events, and when we examine changes before and
after the event with a truly longitudinal approach, we observe quite systematic changes in wellbeing. Future research may explore the ways in which the link between parenthood and multiple
well-being changes over time and explicitly model period and cohort differences in the effects of
parenthood on mental health in specific life domains.
The results of the article reach beyond the specialized literature and are potentially relevant
for public interventions that seek to promote parental health. The transition to parenthood
demands adaptation and has important effects on well-being. Although recent studies recognize
that parenting stress is greater in some groups than in others, we lack a solid understanding of
the various domains for which parenthood affects well-being. In this article, we show that the
strains and benefits of parenthood are not distributed equally—between mothers and fathers.
Such results suggest that men and women differ in terms of their perceptions, the timing of their
reactions, and possibly the nature of the challenges and opportunities that the first child
represents for other life domains. These findings have wide implications for future research
and practice. Such conclusions also show that multidisciplinary collaboration in examining lifecourse multidimensionality and spillover effects is crucial for understanding the determinants of
social inequalities and vulnerabilities in well-being.

ACKNOWLEDGMENTS
We are indebted to the LIVES colleagues who commented on earlier versions of the article and
to the anonymous RHD reviewers who helped us to improve it. This publication benefited from
the support of the Swiss National Centre of Competence in Research LIVES – Overcoming
vulnerability: Life course perspectives, which is financed by the Swiss National Science
Foundation (grant number: 51NF40-160590). The authors are grateful to the Swiss National
Science Foundation for its financial assistance.

FUNDING
This publication benefited from the support of the Swiss National Centre of Competence in
Research LIVES – Overcoming Vulnerability: Life Course Perspective, which is funded by the

PARENTHOOD, PERSONALITY, AND MULTIDIMENSIONALITY OF WELL-BEING

47

Swiss National Science Foundation. The authors are grateful to the Swiss National Science
Foundation for its financial assistance.

ORCID
Grégoire Bollmann

http://orcid.org/0000-0003-4169-219X

REFERENCES
Aassve, A., Goisis, A., & Sironi, M. (2012). Happiness and childbearing across Europe. Social Indicators Research, 108,
65–86. doi:10.1007/s11205-011-9866-x
Alesina, A., Di Tella, R., & MacCulloch, R. (2004). Inequality and happiness: Are Europeans and Americans different?
Journal of Public Economics, 88, 2009–2042. doi:10.1016/j.jpubeco.2003.07.006
Allen, T. D., Johnson, R. C., Saboe, K. N., Cho, E., Dumani, S., & Evans, S. (2012). Dispositional variables and work–
family conflict: A meta-analysis. Journal of. Vocational Behavior, 80, 17–26. doi:10.1016/j.jvb.2011.04.004
Amstad, F. T., Meier, L. L., Fasel, U., Elfering, A., & Semmer, N. K. (2011). A meta-analysis of work-family conflict and
various outcomes with a special emphasis on cross-domain versus matching-domain relations. Journal of
Occupational Health Psychology, 16, 151–169. doi:10.1037/a0022170
Anusic, I., Yap, S. C. Y., & Lucas, R. E. (2014). Does personality moderate reaction and adaptation to major life events?
Analysis of life satisfaction and affect in an Australian national sample. Journal of Research in Personality, 51, 69–
77. doi:10.1016/j.jrp.2014.04.009
Bakker, A. B., & Demerouti, E. (2013). The spillover-crossover model. In J. G. Grzywacz & E. Demeouti (Eds.), New
frontiers in work and family research (pp. 54–70). Hove, England: Psychology Press.
Baltes, B. B., Zhdanova, L. S., & Clark, M. A. (2010). Examining the relationships between personality, coping strategies,
and work–family conflict. Journal of Business and Psychology, 26, 517–530. doi:10.1007/s10869-010-9207-0
Bittman, M., & Wajcman, J. (2000). The rush hour: The character of leisure time and gender equity. Social Forces, 79,
165–189. doi:10.1093/sf/79.1.165
Bliese, P. D., & Ployhart, R. E. (2002). Growth modeling using random coefficient models: Model building, testing, and
illustrations. Organizational Research Methods, 5, 362–387. doi:10.1177/109442802237116
Boyce, C. J., & Wood, A. M. (2011). Personality prior to disability determines adaptation: Agreeable individuals recover
lost life satisfaction faster and more completely. Psychological Science, 22, 1397–1402. doi:10.1177/
0956797611421790
Boyce, C. J., Wood, A. M., & Brown, G. D. A. (2010). The dark side of conscientiousness: Conscientious people
experience greater drops in life satisfaction following unemployment. Journal of Research in Personality, 44, 535–
539. doi:10.1016/j.jrp.2010.05.001
Brown, T. J., Ferrara, K., & Schley, N. (2002). The relationship of pregnancy status to job satisfaction: An exploratory
analysis. Journal of Business and Psychology, 17, 63–72. doi:10.1023/A:1016248200163
Buddelmeyer, H., Hamermesh, D. S., & Wooden, M. (2015). The stress cost of children (Melbourne Institute working
paper No. 1/15).
Bünning, M., & Pollmann-Schult, M. (2016). Parenthood, child care, and nonstandard work schedules in Europe.
European Societies,1–20. doi:10.1080/14616696.2016.1153698
Byron, D. (2005). A meta-analytic review of work-family conflict and its antecedents. Journal of Vocational Behavior,
67, 169–198. doi:10.1016/j.jvb.2004.08.009
Carriero, R., Ghysels, J., & Van Klaveren, C. (2009). Do parents coordinate their work schedules? A comparison of Dutch,
Flemish, and Italian dual-earner households. European Sociological Review, 25, 603–617. doi:10.1093/esr/jcn077
Cinamon, R. G., & Rich, Y. (2002). Gender differences in the importance of work and family roles: Implications for
work–family conflict. Sex Roles, 47, 531–541. doi:10.1023/A:1022021804846
Clark, A. E., Diener, E., Georgellis, Y., & Lucas, R. E. (2008). Lags and leads in life satisfaction: A test of the baseline
hypothesis. Economic Journal, 118, F222–F243. doi:10.1111/j.1468-0297.2008.02150.x

48

BERNARDI ET AL.

Claxton, A., & Perry-Jenkins, M. (2008). No fun anymore: Leisure and marital quality across the transition to
parenthood. Journal of Marriage and Family, 70, 28–43. doi:10.1111/j.1741-3737.2007.00459.x
Cohen, J., Cohen, P., West, S. G., & Aiken, L. S. (2003). Applied multiple regression/correlation analysis for the
behavioral sciences (3rd ed.). Hillsdale, NJ: Erlbaum.
Costa, P. T., Herbst, J. H., McCrae, R. R., & Siegler, I. C. (2000). Personality at midlife: Stability, intrinsic maturation,
and response to life events. Assessment, 7, 365–378. doi:10.1177/107319110000700405
Davis, K. D., Goodman, W., Pirretti, A. E., & Almeida, D. M. (2008). Nonstandard work schedules, perceived family
well-being, and daily stressors. Journal of Marriage and Family, 70, 991–1003. doi:10.1111/j.17413737.2008.00541.x
Dehne, M., & Schupp, J. (2007). Persönlichkeitsmerkmale im Soziooekonomischen Panel (SOEP) - Konzept, umsetzung
und empirische eigenschaften [Personality characteristics in the Socio-economic Panel Study (SOEP) – concept,
implementation, and psychometric properties] (DIW Research Notes 2007-26). Berlin, Germany: DIW Berlin.
Diener, E. (1984). Subjective well-being. Psychological Bulletin, 95, 542–575. doi:10.1037/0033-2909.95.3.542
Diener, E., & Lucas, R. E. (1999). Personality and subjective well-being. In D. Kahneman, E. Diener, & N. Schwarz
(Eds.), Well-being: The foundations of hedonic psychology (pp. 213–229). New York, NY: Sage Publishing House.
Diener, E., Lucas, R. E., & Scollon, C. N. (2006). Beyond the hedonic treadmill: Revising the adaptation theory of wellbeing. American Psychologist, 61, 305–314. doi:10.1037/0003-066X.61.4.305
Diener, E., Scollon, C. N., & Lucas, R. E. (2003). The evolving concept of subjective well-being: The multifaceted nature
of happiness. Advances in Cell. Aging and Gerontology, 15, 187–219. doi:10.1016/S1566-3124(03)15007-9
Diener, E., Suh, E. M., Lucas, R. E., & Smith, H. L. (1999). Subjective well-being: Three decades of progress.
Psychological Bulletin, 125, 276–302. doi:10.1037/0033-2909.125.2.276
Dijkstra, M. T. M., Van Dierendonck, D., Evers, A., & De Dreu, C. K. W. (2005). Conflict and well‐being at work: The
moderating role of personality. Journal of Managerial Psychology, 20, 87–104. doi:10.1108/02683940510579740
Elder, G. H., Jr. (1995). The life course paradigm: Social change and individual development. In G. H. Elder Jr. & K.
Lüscher (Eds.), Examining lives in context: Perspectives on the ecology of human development (pp. 101–136).
Washington, DC: American Psychological Association.
European Commission. (2009). The provision of childcare services: A comparative review of 30 European countries.
Luxembourg: Office for Official Publications of the European Communities.
Evenson, R. J., & Simon, R. W. (2005). Clarifying the relationship between parenthood and depression. Journal of
Health and Social Behavior, 46, 341–358. doi:10.1177/002214650504600403
Fagan, J., & Lee, Y. (2014). Longitudinal associations among fathers’ perception of coparenting, partner relationship
quality, and paternal stress during early childhood. Family Process, 53, 80–96. doi:10.1111/famp.12055
Fleeson, W., & Gallagher, P. (2009). The implications of Big Five standing for the distribution of trait manifestation in
behavior: Fifteen experience-sampling studies and a meta-analysis. Journal of Personality and Social Psychology, 97,
1097–1114. doi:10.1037/a0016786
Freund, A. M., Knecht, M., & Wiese, B. S. (2014). Multidomain engagement and self-reported psychosomatic symptoms
in middle-aged women and men. Gerontology, 60, 255–262. doi:10.1159/000358756
Fritz, C., & Sonnentag, S. (2005). Recovery, health, and job performance: Effects of weekend experiences. Journal of
Occupational Health Psychology, 10, 187–199. doi:10.1037/1076-8998.10.3.187
Georgellis, Y., Lange, T., & Tabvuma, V. (2012). The impact of life events on job satisfaction. Journal of Vocational
Behavior, 80, 464–473. doi:10.1016/j.jvb.2011.12.005
Hahn, E., Gottschling, J., & Spinath, F. M. (2012). Short measurements of personality – Validity and reliability of the
GSOEP Big Five Inventory (BFI-S). Journal of Research in Personality, 46, 355–359. doi:10.1016/j.jrp.2012.03.008
Hansen, T., Slagsvold, B., & Moum, T. (2009). Childlessness and psychological well-being in midlife and old age: An
examination of parental status effects across a range of outcomes. Social Indicators Research, 94, 343–362.
doi:10.1007/s11205-008-9426-1
Hebl, M. R., King, E. B., Glick, P., Singletary, S. L., & Kazama, S. (2007). Hostile and benevolent reactions toward
pregnant women: Complementary interpersonal punishments and rewards that maintain traditional roles. The Journal
of Applied Psychology, 92, 1499–1511. doi:10.1037/0021-9010.92.6.1499
Herbst, C., & Ifcher, J. (2012). A bundle of joy: Does parenting really make us miserable? Retrieved from SSRN
database. (1883839)
Hitlin, S., & Elder, G. H. (2007). Time, self, and the curiously abstract concept of agency. Sociological Theory, 25, 170–
191. doi:10.1111/j.1467-9558.2007.00303.x

PARENTHOOD, PERSONALITY, AND MULTIDIMENSIONALITY OF WELL-BEING

49

Hitlin, S., & Johnson, M. K. (2015). Reconceptualizing agency within the life course: The power of looking ahead.
American Journal of Sociology, 120, 1429–1472. doi:10.1086/681216
Hynes, K., & Clarkberg, M. (2005). Women’s employment patterns during early parenthood: A group-based trajectory
analysis. Journal of Marriage and Family, 67, 222–239. doi:10.1111/j.0022-2445.2005.00017.x
Jang, K. L., McCrae, R. R., Angleitner, A., Riemann, R., & Livesley, W. J. (1998). Heritability of facet-level traits in a
cross-cultural twin sample: Support for a hierarchical model of personality. Journal of Personality and Social
Psychology, 74, 1556–1565. doi:10.1037/0022-3514.74.6.1556
Judge, T. A., Heller, D., & Mount, M. K. (2002). Five-factor model of personality and job satisfaction: A meta-analysis.
Journal of Applied Psychology, 87, 530–541. doi:10.1037/0021-9010.87.3.530
Keizer, R., Dykstra, P. A., & Poortman, A.-R. (2010). The transition to parenthood and well-being: The impact of partner
status and work hour transitions. Journal of Family Psychology, 24, 429–438. doi:10.1037/a0020414
Keizer, R., & Schenk, N. (2012). Becoming a parent and relationship satisfaction: A longitudinal dyadic perspective.
Journal of Marriage and Family, 74, 759–773. doi:10.1111/j.1741-3737.2012.00991.x
Kesavayuth, D., Rosenman, R. E., & Zikos, V. (2016). Retirement, personality, and well-being. Economic Inquiry, 54,
733–750. doi:10.1111/ecin.12307
King, E. B., & Botsford, W. (2009). Managing pregnancy disclosures: Understanding and overcoming the challenges of
expectant motherhood at work. Human Resource Management Review, 19, 314–323. doi:10.1016/j.hrmr.2009.03.003
Kinnunen, U., Vermulst, A., Gerris, J., & Makikangas, A. (2003). Work-family conflict and its relations to well-being:
The role of personality as a moderating factor. Personality and Individual Differences, 35, 1669–1683. doi:10.1016/
S0191-8869(02)00389-6
Knecht, M., Wiese, B. S., & Freund, A. M. (2016). Going beyond work and family: A longitudinal study on the role of
leisure in the work–life interplay. Journal of Organizational Behavior, 37, 1061–1077. Advanced online publication.
doi:10.1002/job.2098
Laflamme, D., Pomerleau, A., & Malcuit, G. (2002). A comparison of fathers’ and mothers’ involvement in childcare and
stimulation behaviors during free-play with their infants at 9 and 15 months. Sex Roles, 47, 507–518. doi:10.1023/
A:1022069720776
Lee-Baggley, D., Preece, M., & DeLongis, A. (2005). Coping with interpersonal stress: Role of big five traits. Journal of
Personality, 73, 1141–1180. doi:10.1111/j.1467-6494.2005.00345.x
Lent, R. W., & Brown, S. D. (2013). Social cognitive model of career self-management: Toward a unifying view of
adaptive career behavior across the life span. Journal of Counseling Psychology, 60, 557–568. doi:10.1037/a0033446
Lipps, O. (2009). Attrition of households and individuals in panel surveys (SOEP papers No. 164). Berlin, Germany:
DIW. Retrieved from http://www.diw.de/documents/publikationen/73/96125/diw_sp0164.pdf.
Little, L. M., Major, V. S., Hinojosa, A. S., & Nelson, D. L. (2015). Professional image maintenance: How women
navigate pregnancy in the workplace. Academy of Management Journal, 58, 8–37. doi:10.5465/amj.2013.0599
Liu, H., & Cheung, F. M. (2015). Testing crossover effects in an actor-partner interdependence model among Chinese
dual-earner couples. International Journal of Psychology, 50, 106–114. doi:10.1002/ijop.12070
Lucas, R. E. (2005). Time does not heal all wounds: A longitudinal study of reaction and adaptation to divorce.
Psychological Science, 16, 945–950. doi:10.1111/j.1467-9280.2005.01642.x
Lucas, R. E. (2007a). Adaptation and the set-point model of subjective well-being: Does happiness change after major
life events? Current Directions in Psychological Science, 16, 75–79. doi:10.1111/j.1467-8721.2007.00479.x
Lucas, R. E. (2007b). Long-term disability is associated with lasting changes in subjective well-being: Evidence from
two nationally representative longitudinal studies. Journal of Personality and Social Psychology, 92, 717–730.
doi:10.1037/0022-3514.92.4.717
Lucas, R. E., Clark, A. E., Georgellis, Y., & Diener, E. (2004). Unemployment alters the set point for life satisfaction.
Psychological Science, 15, 8–13. doi:10.1111/j.0963-7214.2004.01501002.x
Luhmann, M., Hofmann, W., Eid, M., & Lucas, R. E. (2012). Subjective well-being and adaptation to life events: A
meta-analysis. Journal of Personality and Social Psychology, 102, 592–615. doi:10.1037/a0025948
Margolis, R., & Myrskylä, M. (2015). Parental well-being surrounding first birth as a determinant of further parity
progression. Demography, 52, 1147–1166. doi:10.1007/s13524-015-0413-2
Matthews, R. A., Wayne, J. H., & Ford, M. T. (2014). A work-family conflict/subjective well-being process model: A test
of competing theories of longitudinal effects. Journal of Applied Psychology, 99, 1173–1187. doi:10.1037/a0036674
McAdams, D. P. (2013). The psychological self as actor, agent, and author. Perspectives on Psychological Science, 8,
272–295. doi:10.1177/1745691612464657

50

BERNARDI ET AL.

McCabe, K. O., & Fleeson, W. (2016). Are traits useful? Explaining trait manifestations as tools in the pursuit of goals.
Journal of Personality and Social Psychology, 110, 287–301. doi:10.1037/a0039490
McCrae, R. R., & Allik, J. (2002). The five-factor model of personality across cultures. New York, NY: Kluwer
Academic/Plenum Publishers.
McCrae, R. R., & Costa, P. T., Jr. (2008). Empirical and theoretical status of the five-factor model of personality traits. In
G. J. Boyle, G. Matthews, & D. H. Saklofske (Eds.), The Sage handbook of personality theory and assessment (p. 1).
London, England: Sage.
McCrae, R. R., & Löckenhoff, C. E. (2010). Self-regulation and the five-factor model of personality traits. In R. H. Hoyle
(Ed.), Handbook of personality and self-regulation (pp. 145–168). Oxford, England: Wiley-Blackwell. doi:10.1002/
9781444318111.ch7
Michel, J. S., Kotrba, L. M., Mitchelson, J. K., Clark, M. A., & Baltes, B. B. (2010). Antecedents of work–family
conflict: A meta-analytic review. Journal of Organizational Behavior, 32, 689–725. doi:10.1002/job.695
Milkie, M. A., Bianchi, S. M., Mattingly, M. J., & Robinson, J. P. (2002). Gender division of childrearing: Ideals,
realities, and the relationship to parental well-being. Sex Roles, 47, 21–38. doi:10.1023/A:1020627602889
Mitchell, M. N. (2012). Interpreting and visualizing regression models using Stata. College Station, TX: Stata Press.
Myrskylä, M., & Margolis, R. (2014). Happiness: Before and after the kids. Demography, 51, 1843–1866. doi:10.1007/
s13524-014-0321-x
Newman, D. B., Tay, L., & Diener, E. (2014). Leisure and subjective well-being: A model of psychological mechanisms
as mediating factors. Journal of Happiness Studies, 15, 555–578. doi:10.1007/s10902-013-9435-x
Newman, L. (2008). How parenthood experiences influence desire for more children in Australia: A qualitative study.
Journal of Population Research, 25, 1–27. doi:10.1007/BF03031938
Nohe, C., Meier, L. L., Sonntag, K., & Michel, A. (2015). The chicken or the egg? A meta-analysis of panel studies of the
relationship between work-family conflict and strain. Journal of Applied Psychology, 100, 522–536. doi:10.1037/
a0038012
Nomaguchi, K. M., & Milkie, M. A. (2003). Costs and rewards of children: The effects of becoming a parent on adults’
lives. Journal of Marriage and Family, 65, 356–374. doi:10.1111/j.1741-3737.2003.00356.x
Pagnan, C. E., Lero, D. S., & MacDermid Wadsworth, S. M. (2011). It doesn’t always add up: Examining dual-earner
couples’ decision to off-shift. Community, Work & Family, 14, 297–316. doi:10.1080/13668803.2010.520843
Parr, N. (2010). Satisfaction with life as an antecedent of fertility: Partner + happiness = children? Demographic
Research, 22, 635–662. doi:10.4054/DemRes.2010.22.21
Paulson, D., & Leuty, M. E. (2016). Dispositional coping, personality traits, and affective style relating to conflict between
work and family domains. Journal of Family and Economic Issues, 37, 519–539. doi:10.1007/s10834-015-9470-3
Pocnet, C., Antonietti, J.-P., Strippoli, M.-P. F., Glaus, J., Preisig, M., & Rossier, J. (2016). Individuals’ quality of life
linked to major life events, perceived social support, and personality traits. Quality of Life Research, 25, 2897–2908.
doi:10.1007/s11136-016-1296-4
Presser, H. B. (1995). Job, family, and gender: Determinants of nonstandard work schedules among employed Americans
in 1991. Demography, 32, 577–598. doi:10.2307/2061676
Presser, H. B. (2001). Comment: A gender perspective for understanding low fertility in post-transitional societies.
Population and Development Review, 27, 177–183.
Reichl, C., Leiter, M. P., & Spinath, F. M. (2014). Work–nonwork conflict and burnout: A meta-analysis. Human
Relations, 67, 979–1005. doi:10.1177/0018726713509857
Roberts, B. W., Walton, K. E., & Viechtbauer, W. (2006). Patterns of mean-level change in personality traits across the
life course: A meta-analysis of longitudinal studies. Psychological Bulletin, 132, 1–25. doi:10.1037/00332909.132.1.1
Roeters, A., Mandemakers, J. J., & Voorpostel, M. (2016). Parenthood and well-being: The moderating role of leisure
and paid work. European Journal of Population, 32, 381–401. doi:10.1007/s10680-016-9391-3
Rossier, C., Brachet, S., & Salles, A. (2011). Family policies, norms about gender roles and fertility decisions in France
and Germany. Vienna Yearbook of Population Research, 9, 259–282. doi:10.1553/populationyearbook2011s259
Rossier, J. (2015). Personality assessment and career interventions. In P. J. Hartung, M. L. Savickas, & W. B. Walsh
(Eds.), APA handbook of career intervention: Foundations (Vol. 1, pp. 327–350). Washington, DC: American
Psychological Association. doi:10.1037/1438-018
Sanchez, L., & Thomson, E. (1997). Becoming mothers and fathers: Parenthood, gender, and the division of labor.
Gender & Society, 11, 747–772. doi:10.1177/089124397011006003

PARENTHOOD, PERSONALITY, AND MULTIDIMENSIONALITY OF WELL-BEING

51

Schimmack, U. (2008). The structure of subjective well-being. In M. Eid & R. J. Larsen (Eds.), The science of subjective
well-being (pp. 97–123). New York, NY: Guilford Press.
Schoeni, R. F., Stafford, F., McGonagle, K. A., & Andreski, P. (2013). Response rates in national panel surveys. The
ANNALS of the American Academy of Political and Social Science, 645, 60–87. doi:10.1177/0002716212456363
Shanahan, M. J., Hill, P. L., Roberts, B. W., Eccles, J., & Friedman, H. S. (2014). Conscientiousness, health, and aging:
The life course of personality model. Developmental Psychology, 50, 1407–1425. doi:10.1037/a0031130
Simon, R. W. (1992). Parental role strains, salience of parental identity and gender differences in psychological distress.
Journal of Health and Social Behavior, 33, 25–35. doi:10.2307/2136855
Singer, J. D., & Willett, J. B. (2003). Applied longitudinal data analysis: Modeling change and event occurrence. New
York, NY: Oxford University Press.
Snijders, T., & Bosker, R. (2012). Multilevel analysis: An introduction to basic and applied multilevel analysis (2nd ed.).
London, England: Sage.
Spector, P. E., & Meier, L. L. (2014). Methodologies for the study of organizational behavior processes: How to find your
keys in the dark. Journal of Organizational Behavior, 35, 1109–1119. doi:10.1002/job.1966
Steel, P., Schmidt, J., & Shultz, J. (2008). Refining the relationship between personality and subjective well-being.
Psychological Bulletin, 134, 138–161. doi:10.1037/0033-2909.134.1.138
Twenge, J. M., Campbell, W. K., & Foster, C. A. (2003). Parenthood and marital satisfaction: A meta-analytic review.
Journal of Marriage and Family, 65, 574–583. doi:10.1111/j.1741-3737.2003.00574.x
Umberson, D., Pudrovska, T., & Reczek, C. (2010). Parenthood, childlessness, and well-being: A life course perspective.
Journal of Marriage and Family, 72, 612–629. doi:10.1111/j.1741-3737.2010.00721.x
Wagner, G. G., Frick, J. R., & Schupp, J. (2007). The German Socio-Economic Panel Study (SOEP): Scope, evolution
and enhancements. Schmollers Jahrbuch, 127, 139–169.
Wayne, J. H., Michel, J. S., & Matthews, R. A. (2016). It’s who you are that counts: The importance of personality and
values to the work-family experience. In T. D. Allen & L. T. Eby (Eds.), Oxford handbook of work and family (pp.
68–80). New York, NY: Oxford University Press.
Wiese, B. S., & Heidemeier, H. (2012). Successful return to work after maternity leave: Self-regulatory and contextual
influences. Research in Human Development, 9, 317–336. doi:10.1080/15427609.2012.729913
Wiese, B. S., & Ritter, J. O. (2012). Timing matters: Length of leave and working mothers’ daily reentry regrets.
Developmental Psychology, 48, 1797–1807. doi:10.1037/a0026211
Witt, L. A., & Carlson, D. S. (2006). The work-family interface and job performance: Moderating effects of conscientiousness and perceived organizational support. Journal of Occupational Health Psychology, 11, 343–357.
doi:10.1037/1076-8998.11.4.343
Yap, S. C. Y., Anusic, I., & Lucas, R. E. (2012). Does personality moderate reaction and adaptation to major life events?
Evidence from the British Household Panel Survey. Journal of Research in Personality, 46, 477–488. doi:10.1016/j.
jrp.2012.05.005
Zhang, J. W., & Howell, R. T. (2011). Do time perspectives predict unique variance in life satisfaction beyond personality
traits? Personality and Individual Differences, 50, 1261–1266. doi:10.1016/j.paid.2011.02.021

