Social networks: A way out of unemployment?
Nicolas Turtschi
Supervisor: Giuliano Bonoli

we know ties are useful and
have an impact on unemployed
People don’t have the same people’s trajectories.
chances to find a new job once
they are unemployed. One Nevertheless, we have to admit
reason for this may have to do we still don’t have a complete
with their network. In 1974, and exhaustive theory to
Mark Granovetter showed that explain how. However, informal
personal ties are important for contacts are responsible for
job access because of the almost 50% of job take up. We
would like to better understand
circulation of information.
how such contacts decrease
More recent studies confirmed unemployed people’s vulneraGranovetter’s findings. For now, bility.

1. Theory

2. Usefulness of
social networks
Informal ways of
finding a job are a
well-known fact
for labour market
researchers. They
exert a huge impact on people’s
life
trajectories,
especially on unemployed people.

Studies
showed
that
even
in
countries where
there is a high
degree of active
labour market policies, social networks have a
strong effect on
unemployment.

In
Switzerland,
this importance is
confirmed by an
International
Social Survey Programme’s study,
as shown below
(ISSP 2001).
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Once they leave unemployment or
after one year, they receive a
second questionnaire which collects information on their search
strategies, their new job (if applicable), etc.

4. Data
We merged the data on 4’500 unemployed people who completed
the first questionnaire with the
SDE’s database and a second questionnaire with administrative data, so
that we can follow their trajectories
over a 12 months period.
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IP 4 team developed a large project
in collaboration with the Public
employment service of the Canton
de Vaud (SDE) and the Secrétariat à
l’Economie (SECO). All new
unemployed people between February and April 2012 had to
complete a questionnaire on their
network and are followed during
one year.
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3. SOCNET Project

5. Preliminary results
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It has been assumed that networks
are able to help people with lowemployability to find a job.
Our first results seem to show lowemployability people also have worst
networks than others. It could mean
that social networks cannot compensate for labour market disadvantages
but even increase them.
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